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Only 30-40% of 1 in 5 online adults work outside of
employees with assigned the workplace frequently

spaces use them

Freq of Working Away from Office

60% would choose a device '
other than a laptop for
work/personal use

B Every Day (15%) [l Aimost Every Day (8%)
B Afew Times a Week (13%) Afew Times a Month (10%)
B Less Often (15%) Never (39%)

Only 13% of
l employees feel
engageed

Companies experience
30-50% more turnover

if their employees
feel disengaged

Workplace Internet Policies
P “ How Offices are Designed

Restricts websites
35%

Restricts public posts
35%

B Private Offices (32%) [l Shared Office (10%)
. . . Work Station/High Panels (20%)
IT Policy Flexibility & Retention B Work Station/Low Panels (26%)

B Work Station No Panels (9%) No assigned Space (3%)

IT Elasticity
The ability of a company's IT
Department to grow/contract
according to the company's
needs

% of Workers Lea..
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B Company has Flexible IT Policy
B Company Lacks Flexible IT

Firms more decentralised than
the median have 13% more IT

Elasticity

60% of HR managers accept that by 2025,
1/5th of the workforce will be operating in
a virtual employee environment

Firms more decentralised than
ﬂ the Median invest 10% more on
]

IT

Communication Technology Use - CTU
(E-mail, phones, laptops)

CTU increases well-being through
Accesibility & Efficiency

Telecommuters » :
’ Positive Perception of Internet Use

Higher Morale

80%
Productivity has increased
Fewer Days Off Work
: o, e 46%
Less Stress More flexibility in hours
82% I 39%

CTU decreases well-being through
Distraction & Unpredictability

Negative Perceptions of Internet Use

Productivity has decreased

[ 7%
Increased work hours

o 35%

Social Media
& Collaboration

74% of people use social
media networks at work

Social Networks in Use At Work

B Linkedin (37%)
B Corporate.. (38%)
B Other (25%)

Social Networking is Very Effective

Collaborati..
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B Communicating: managers to.. [l Communicating between team

B Promoting projects Storing Project Knowledge
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Investing in IT - Investing in

People

Firms in the top-half of both IT
Investment and D ecentralisation

€= 20 =

o : than firms that are
are 5% more productive above-average in only IT or

Decentralisation

Medium-sized firms with 30
employees can have a reduction of
$22k in costs per year with flexible

I'T policies

Large firms with 500+ employees can
experience $350k reduction in costs
per year with flexible IT policies

How much Flexible IT Policies
can save a large company
over a 10 year period

Technology, Choice and Worker 2.0

Engaged Employees can boost a
company's bottom line by 20%

HOORAY!

CTU and Collaborative Tools can help
facilitate Flexible Work

Flexible Work & High Flexipi@¥Vork & High Job
Engagement Satisfaction
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Easy Access (50.85%) [ Moderate Access (32.20%) Easy Access (47.62%) Moderate Access (34.92%)

B Minimal Access (16.95%) B Vinimal Access (17.46%)

Reflect and discuss with industry leaders on Tech

and Workspaces at Next Gen Workspaces
25-21 September 2017 | London, UK

Register for Team Discounts

http://nextgenworkplaces.iqpc.co.uk/srspricing
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